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A. Status of CEO Compensation Request 
 

Staff sent a follow up request to DPA, dated October 12, 2001, (attached), again 
asking for consideration of the Board approved base bay adjustment for the CEO 
position.  Ms. Plett will provide an update at the meeting. 

 
B. Compensation Comparison Report 
 

Staff has contracted with Watson Wyatt Worldwide to conduct a compensation study 
for all CalSTRS exempt positions.  The Compensation Philosophy Questionnaire will 
be sent under separate cover.  Mr. Rick Beal and Mr. Ron Keimach will be present at 
the meeting to facilitate a discussion of the questionnaire.  The resulting information 
will be used to develop the compensation philosophy and criteria for the 
Compensation Study.  
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  October 12, 2001 
 
Marty Morgenstern, Director 
Department of Personnel Administration 
1515 S Street, North Building, Suite 400 
Sacramento, CA  95814-7243 
 
Dear Mr. Morgenstern, 
 
 This letter is in follow up to our September 13, 2001, letter
requesting salary realignment for CEO position.  As detailed in the
previous letter, we are requesting to increase the base range for the 
CEO position to $135,000 to $160,000 effective January 1, 2002.
We have yet to hear a response from you or your department staff.  
 
 At their October 10-11, 2001 meeting, the Teachers’ 
Retirement Board (TRB) directed us to again pursue the salary 
increase issue with you, as our recruitment efforts to attract top
candidates for our vacancy have been impacted. 
 

We believe that the information provided supports our request
and provides you with enough information to initiate some dialogue 
between us.   We are available to clarify any information contained in
the September 13, 2001 letter, or provide additional information as
necessary.   

 
We recognize that Labor/Management negotiations have been

a priority; however with the break in negotiations, perhaps you can 
address our request.  Your expeditious response is appreciated, as we
continue to recruit for our CEO position.  

 
Please contact Peggy Plett, DCEO Administration at 229-3900 

or at Pplett@CalSTRS.ca.gov.      
 

     Sincerely,  
 
          /s/ 

 
JAMES D. MOSMAN 
Chief Executive Officer 
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